
Support for new

employees

Target group

◼ Companies who want hire on employees

◼ Employees who had already begun their

work and got unemployment benefit (ALG I 

and ALG II)

◼ Employees who want to begin an 

employment relationship at their earliest

convenience

◼ People working in a Minijob who want to

change to an employment within the scope 

of Social Insurance contributions

Grab your chance! 

Our Advisors are available, just phone to

arrange an appointment with them.

A free advisory package

for stabilization of young

employment relationships

Your Advisor for

Kreis Soest:

ESTA-Bildungswerk gGmbH

Pia Walter

Am Handwerk 4

59494 Soest

Phone: 02921 - 892 345

Mobil: 0151 10519238

Your Advisor for

Hochsauerlandkreis:

Marion Völker

Bundesstr. 108

59909 Bestwig

Phone: 02904 - 7119723

E-Mail: pia.walter@esta-bw.de

marion.voelker@esta-bw.de

Internet: www.esta-bw.de

or at 

https://www.mags.nrw/

stabilisierungsberatung



Context

Your company took on employees who

got benefits from social insurances code

SGB II or SGB III?

Then we are the right contact persons for

you!

Target

The advisor package of stabilization

supports your company and your new

employees during the first months of the

employment relationship at each

belongings.

Our advisors act in an advisory capacity to

your company, if there are questions or

problems.

Process

Contact your advisor and arrange an

appointment.

Our conversations can take place face to

face, digital or at the phone. The process in

detail has to be arranged individually.

This offer is free for you.

We support you as company & 

as beginner

◼ At planning your training period

◼ Handling of any requests that may 

arise in the private and/or professional 

environment of the new employee

◼ If there are questions about

qualification and further training

◼ If there are problems at work

◼ With financial questions and with your

daily organization

◼ If there are question which only can be

answered by other advisory services

◼ At planning your perspective and 

development in the company


